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23 July 2002

Policy Letter ST-2:  Equal Opportunity

1.  References:  AR 600-20.

2.  Every member of the Steel Tigers will be treated with dignity and respect without regard to race, color, religion, gender, or national origin.  Let the Golden Rule be your guide:  If you would not want to be treated in the manner that you are treating others, then it is probably wrong!

3.  Equal treatment is a readiness issue.  Mistreatment, discrimination, and sexual harassment adversely affect unit cohesion and soldier morale.  Commanders and leaders are responsible for setting the standard with EO and CO2 programs and providing the education necessary to make equal and fair treatment a leader philosophy. 

4.  Sexual harassment violates integrity and will not be tolerated.  A soldier or family member who attempts to control, influence, or affect the career, pay, or job of another through exploitation of sexual differences; makes deliberate or repeated verbal comments or gestures of a sexual nature that are offensive to the person to whom they are addressed; or makes abusive physical contact of a sexual nature is engaging in sexual harassment.

5.  We have a responsibility to report instances of discriminatory behavior.  Leaders are responsible for responding quickly to allegations, conducting thorough and timely investigations, protecting the rights of the accuser and the accused, and administering justice fairly and equitably.  I encourage soldiers, civilians, and family members to seek advice and report incidents to their chain of command, the Equal Opportunity Office, or the Inspector General.

6.  Post this policy letter on all unit bulletin boards.







//Original Signed//
DAVID S. HUBNER SR.







LTC, AR
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